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The objective of this study was to highlight 2 Centers for
Disease Control and Prevention (CDC) initiatives

aimed at educating employers about health benefits and
interventions that will have the greatest impact on 
preventing heart disease and stroke and reducing associ-
ated costs.

The CDC conducted a literature review and met with the
National Business Group on Health to present effective
interventions and promising practices for controlling heart
disease and stroke and related risk factors. The CDC is
also working with the American Institute of Research to
develop a toolkit for states that will contain similar infor-
mation.

We conducted a literature review using the Internet and
ABI/Inform, LexisNexis, Medline, OVID, and PubMed
databases. We identified 55 articles for health care and 22
for work site settings.

Findings suggest that the most promising interventions
for improving the prevention and control of high blood
pressure and high blood cholesterol in health care settings

include quality care teams and protocols that follow
national treatment and prevention guidelines, the use of
physician and patient reminders via automated record
systems, and patient education combined with quality
improvement goals. In the work site setting, the most
promising interventions are individual counseling and fol-
low-up, combined with environmental supports such as
health risk appraisals, wellness communications, health
education classes, and access to healthy food choices and
exercise facilities. On the basis of information from 9
organizations, the return-on-investment estimates ranged
from $1.40 to $4.90 in savings per dollar spent for work
site health management interventions.

To have the greatest impact on preventing heart disease
and stroke, employers should consider individual risk-
reduction counseling for high-risk employees within the
context of a comprehensive systems-level approach and
the most promising environmental health promotion inter-
ventions.
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